
 

EURADRIA commitments under the Pact for Skills (non-exhaustive list of actions) 

 

Main category of 

commitment 
Type of action Description of action Target group of action KPI 

Strengthen the CBP 

commitment on skills in the 

area between Italy and 

Slovenia 

Reinforcing the action towards 

the CB Universities, Training 

Institutions and SMEs 

Raising awareness on the relevance of 

the Pact for Skills for those involved in 

education, training, upskilling and 

reskilling, making explicit the 

connections and the relapses within 

the LM ; Train online the SMEs 

members on the Pact for Skills aims 

and objectives 

CB Universities, Training 

institutions, young, NEET, 

vulnerables; CB SMEs 

At least 2 CB Universities formally involved 

under the Pact;  

at least 1 training institution involved under the 

Pact;  

at least 1 online training for CB SMEs on the 

Pact will be organised 

Communication and 

dissemination at cross-

border level;  

Inform and share the 

EURADRIAs' commitment on 

the Pact for Skills with the  

other European CBPs+EURES 

Guarantee and support 

communication and 

dissemination activities on the 

Year of Skills and the Pact, also in 

connection with the major EURES 

aims and objectives; 

Communicate the EURADRIAs' 

membership to the DG 

EMPL/UNIT E1 and the other 

CBPs financed under ESF+ 

Disseminate the materials produced 

by the European Labour 

Authority/EURES for the Year of Skills 

2023; Share EURADRIAs' actions and 

commitment under the Pact; develop 

an awareness programme for SME's in 

the value chain regarding the 

upskilling and reskilling opportunities 

Jobseekers, Workers, 

Employers, Organisations 

working on training and 

labour mobility at cross-

border level; PES, EURES, 

Trade Unions, Patronages, 

Associations of Employers, 

Universities, Training 

Institutions, other 

Organisations/Institutions 

1 Pact for Skills/Year of Skills dedicated section 

on the cross-border one-stop-shop portal; 1 

formal communication + Pact sharing to the EC; 

1 formal communication + commitment sharing 

to the EU financed CBPs 

Support the monitoring skill 

supply/demand and 

anticipating skills needs 

within the CB labour market 

Expand the use of ongoing 

methodology to identify skills and 

training needs within the CB area, 

in direct contact with CB 

employers 

Support the engagement of CB 

employers and associations of 

employers within specific sectors, as 

agricultural/seasonal, tourism, 

construction and/or other relevant 

sectors, in participate to a pilot action 

to detect, assess and define CB skills 

needs specificities 

Trade Unions, Associations 

of employers, SMEs, PES, 

EURES 

1 presentation + spreading of a replicable 

methodology (implemented/not implemented) 

 


